Health and Safety policy

The policy of Lloyds Security Services Ltd (the Organisation) is to provide and maintain safe and healthy
working conditions, equipments and systems of work for all our staff,sub Contractors and Customers to
provide such information, training and supervision, as they need for this purpose. We also accept our
responsibility for the health and safety of other people who may be affected by our activities.

The following is intended as a guide to health and Safety in the workplace and the Regulations are made
under the Health and Safety at Work Act 1974 (the HSW Act) as amended in 2005, Co-operation from all
staff and sub Contractors, Customers and Visitors is essential to ensure that all necessary actions are taken
to prevent workplace accidents occurring.

This policy statement has the following objectives:

1. To ensure the statement and procedures are designed to create and maintain a safe and
healthy environment within Lloyds Security Services Ltd and on the sites that we operate.

2. To ensure the statement and procedures are embodied in suitable administrative and
operational instructions readily available for reference by all staff and other persons at
workplace under our control.

3. To maintain and promote standards by complying with all relevant statutory requirements.

4. To review and where appropriate and improve procedures on a continuing basis to ensure
a working environment that is safe, and minimise the risks to health.

5. To ensure that all staff and sub Contractors, customers and visitors, and others to whom
we have a duty are informed of safety procedures and standards by communication,
instruction and training.

6. To ensure that all staff and sub Contractors, understand their responsibilities and discharge
them with reasonable care as far as practicable possible.

7. To encourage the effective participation of all staff and sub Contractors, of Lloyds Security
Services Ltd in accident prevention.

Mr Hamid Mahmood Managing Director, has overall responsibility for Health and Safety, and fully supports
the contents and implementation of this policy. The policy will be reviewed on an annual basis or if there is
reason to suspect that it is no longer valid, or if there has been a significant change in the matters to which
it relates.

Hamid Mahmood
Managing Director
Lloyds Security Services Ltd



